LIMITED TERM EMPLOYMENT
CONTRACT

On this day, e, the e of e, 201e, this
employment contract (hereinafter referred to
as the “Contract”) was made by, and signed
between:

e, with its registered address at Amman —
Jordan (hereinafter referred to as the
"Company"); and

e, A e citizen with an address at @, P.O. Box
e Zip Code e — National ID No. e
(hereinafter referred to as the "Employee™).

Whereas the Company is engaged in (e),
and whereas the Employee wishes to work
for the Company, and both parties wish to
agree on the employment conditions through
this Contract, both parties hereby
acknowledge their competence to enter into
a contract in accordance with the following
terms and conditions and subject to the
Jordanian Labor Law.

The Parties agreed that the Employee shall
work for the Company according to the
following provisions and terms:

1. Salary and Position: The Company
agrees to employ, and the Employee agrees
to be employed as e, at a monthly salary of
JDe, which shall be calculated on a pro rata
basis when salary is paid for a period of less
than one month. The Employee agrees that
the duties and responsibilities associated
with the aforementioned position include,
but are not limited to, the tasks listed in
Appendix A.

2. Tax and Social Security Deductions:
Salaries received by the Employee from the
Company shall be subject to income tax and
social security deductions, and any other
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deductions levied by any relevant Jordanian
laws that are in effect, and the Employee
authorizes the Company to deduct the
subscriptions and taxes from his/her
salaries.

3. The term of this Contract shall be for one
(1) calendar year commencing on the date of
signing of this Contract, provided that the
first three months shall be a probation period
pursuant to the provisions of the Jordanian
Labour Law, and should the employee prove
unsitable to work with the Company, the
employment relationship and this Contract
shall terminate without need for advance
notice or notification and/or any other rights
for and obligation on the Employee.

4. A. During the term of this Contract, the
Employee shall work for the Company in
the position of e, and shall perform the
responsibilities requested by the Company,
and the duties customarily performed and
undertaken by a person providing
professional services similar to those that the
Company engaged the Employee for. This
shall include, but shall not be limited to, the
tasks listed in Appendix A.

B. The Employee shall also undertake to be
available on full time basis for the Company,
to refrain from perfomring any work or activity
that may affect the interest of the Company, to
personally perform the work and exert the
normal person due diligence and adhere to the
Company’s instruction when executing the
agreed upon works. The Employee is
prohibited from working for another employer
whether directly or indirectly, and whether
with or without payments.

5. A.The Employee’s place of work shall be

in . The Employee undertakes to perform
any tasks assigned to him by the Company
duly and truthfully, and to commit to the
necessary number of hours as set by the
Company to complete the duties and
responsibilities stated in this Contract.

B. The Employee acknoweledges that
his/her work may include all the areas in the
Hashemite Kingdom of Jordan, and
undertakes to work at or move to any centers

or branches of the Company should the
Company request so. The Company may
also request other tasks from the Employee,
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provided that they do not contradict with his
abilities or contravene with the provisions of
the Jordanian Labour Law.

6. The Company’s books and records shall
constitute conclusive evidence to prove any
matter and/or incident and/or allegation
and/or monies and/or correspondence
between the parties related to the
performance of this Contract. The
Employee may not contest the same, except
in cases of omission or error.

7. A. The Employee undertakes, during and
after his/her work for the Company or for
any party for which the Company may
assign him to work, not to disclose any
confidential information or scientific,
professional, financial and administrative
documents to which he becomes privy to
during his/her employment.

B. The Employee undertakes to preserve the
items delivered to him/her to perform his/her
work, including tools, equipment, materials
and other necessities relating to his/her work
and shall be in his/her custody in trust;
otherwise, the Employee shall be in breach
of trust and the Company shall be entitled to
terminate the Contract without any
compensation or liability or affecting its
right to claim compensation and damages up
to any amount incurred.

8. Non-Competition: A. During the term of
this Contract, Employee will be given access
to the Company’s proprietary/confidential
information. As consideration of this grant
of  access to the Company’s
proprietary/confidential information, the
Employee agrees that during the term of this
Contract and for a period of two (2) years
after termination or the expiration of this
Contract, it will neither solicit or accept
work from any of the Company’s clients for
whom Services have been performed under
this Contract, without the express written
consent from an authorized representative of
the Company, nor will the Employee solicit
directly or assist any other person or entity
to hire or otherwise seek to induce
employees of the Company to terminate
their employment with the Company.

B. The Employee shall also undertake to be
available on full time basis for the
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Institution, to refrain from performing any
work or activity that may affect the interest
of the Institution, to personally perform the
work and exert the normal person due
diligence and adhere to the Institution’s
instruction when executing the agreed upon
works. The Employee is prohibited from
working for another employer whether
directly or indirectly, and whether with or
without payments.

9. Patents, copyright and any other
intellectual property rights relating to the
business of the Company and / or arising out
of the Employee's work with the Company
or for any party for which the Company may
assign him to work exclusive property of the
company or the work assigned to.

10. The Employee agrees to comply with the
company’s policies and internal regulations
as specified by the Company, and by any
other rules, regulations or instructions
advised by Company from time to time; and
the Company acknowledges that failure to
adhere to them shall constitute a breach of
this Contract.

11. In the event that the Company provides
the Employee with training or courses
related to his/her work, the Employee must
be committed to his/her work for a period to
be determined then by the Company,
through forms designated for such purpose.
In the event that the Employee quits his/her
job prior such period, he/she shall pay the
cost to the Company according to the
commitment letter signed by the Employee.
If such a commitment letter was not signed,
the Employess shall pay all direct and
indirect costs associated with the training.
12. The Employee Acknowledges that any
breach of the clauses (4/B), (7) or (8)
constitutes continuous damage to the
Company and the Employee shall be liable
for compensation for damages and harm and
lost revenue. The Employee undertakes to
pay (e) Jordanian Dinars to the Company as
liquidated damages.

13. Internet and E-mail: Where the
Employee is required or permitted to use the
internet and/or e-mail to perform his/her
duties, the Employee undertakes to meet
ethical and professional standards of the
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Company, and shall ensure that he/she do
not use it in a personal capacity nor in a
manner that conflicts with his assignments,
the laws of any relevant jurisdictions and/or
the Company’s interests.

14. This Contract shall be governed by the
Jordanian Laws in force, as amended from
time to time, and all regulations and
directives issued thereunder, and shall be
applied in case of litigation.

15. The courts of Central Amman (Qasr Al
Adl) shall be the competent courts to decide
any disputes arising from or in connection
with this Contract.

16. Any notification made to the Employee
using the address stated in this Contract shall
be deemed legal and valid from all aspects
and the Company shall not be responsible
for any change or amendment to this address
that the Employee has not immediately
informed the Company about in writing.

17. Should any of the Articles of this
Contract be declared null and void by a court
of law of competent jurisdiction, this Article
shall be interpreted to reflect, as much as
possible, the intention of both parties and the
other sections shall remain in full force.

18. Failure or relief by the Company to
exercise or enforce any or all of the rights
granted to it by virtue of this Contract shall
in no way be construed as a waiver of those
rights. The Company is entitled to exercise
or enforce those rights at any time.

19. Notices: The Company and the
Employee have agreed to provide written
notices to fulfil the notice requirements
within this Contract. Notices shall be sent by
ordinary mail or by fax to each party’s
address indicated herein as a place of
domicile selected by each of the parties for
the purposes of receiving/addressing
notifications. Addresses for notice may be
changed by giving notice in accordance with
the foregoing. Any notice required or
permitted to be given hereunder shall be
deemed to be sufficiently given if delivered
in person during normal business hours of
the Company on a business day or sent by
ordinary mail:
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1. In the case of notice to the Company, to:

Fax

Email

Attention

Address
2. In the case of notice to the Employee, to:

Fax

Email

Attention

Address
Notices shall be conclusively deemed to have
been given and to have been received on the
following business day, if so delivered, and on
the fifth business day following the mailing
thereof, if so mailed (excluding each day
during which there exists any interruption of
postal services due to strike, lockout or other
cause).
The Parties irrevocably dispense with the
requirement for notarial notices under the
Jordanian Law.
20. The annexes to this Contract shall be
deemed an integral part of it and constitute
binding obligations on the Employee.

21. This Contract has been made in both
Arabic and English and in the event of any
contradiction between them, the text in the
Arabic language shall be applied and
effective before courts in case of judicial
litigation, except for the provisions provided
solely in English were it will applied as is.

22. This Contract is made of two copies,
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